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German Corporate Governance Code

Foreword 1

This German Corporate Governance Code (the "Caa®Yents essential statutory regulations
for the management and supervision (governancepeariman listed companies and contains
internationally and nationally recognized standaiasgood and responsible governance. The
Code aims at making the German Corporate Goverrsystem transparent and understandable.
Its purpose is to promote the trust of internatiared national investors, customers, employees
and the general public in the management and sigg@mof listed German stock corporations.

The Code clarifies the obligation of the Managentodrd and the Supervisory Board to ensure
the continued existence of the enterprise andugsagnable creation of value in conformity with
the principles of the social market economy (inde# the enterprise).

A dual board system is prescribed by law for Gerstagk corporations:

The Management Board is responsible for managiegethterprise. Its members are jointly
accountable for the management of the enterprise. Chairman of the Management Board
coordinates the work of the Management Board.

The Supervisory Board appoints, supervises andsadithe members of the Management Board
and is directly involved in decisions of fundamenaportance to the enterprise. The chairman
of the Supervisory Board coordinates the work ef $lupervisory Board.

The members of the Supervisory Board are electethéghareholders at the General Meeting.
In enterprises having more than 500 or 2000 emp@®oy@ Germany, employees are also
represented in the Supervisory Board, which thecommposed of employee representatives to
one third or to one half respectively. For entespsi with more than 2000 employees, the
Chairman of the Supervisory Board, who, for allghigal purposes, is a representative of the
shareholders, has the casting vote in the casplibfesolutions. The representatives elected by
the shareholders and the representatives of thdoga®gs are equally obliged to act in the
enterprise's best interests.

Alternatively the European Company (SE) gives gntees in Germany the possibility of opting
for the internationally widespread system of goa@ce by a single body (board of directors).

The form that codetermination takes in the SE ial#shed generally by agreement between the
company management and the employee side. All grapbin the EU member states are
included.

In practice the dual-board system, also establishexher continental European countries, and
the single-board system are converging becauskeointensive interaction of the Management
Board and the Supervisory Board in the dual-bogstiesn. Both systems are equally successful.
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The accounting standards of German enterprisesoaesmted on the “true and fair view” 2
principle and represent a fair picture of the alctwaditions of the asset, financial and earnings
situations of the enterprise.

The recommendations of the Code are marked in the text by use of thedw'shall”.
Companies can deviate from them, but are then eblig disclose this annually. This enables
companies to reflect sector and enterprise-spefigiirements. Thus, the Code contributes to
more flexibility and more self-regulation in the 1G&n corporate constitution. Furthermore, the
Code containsuggestions which can be deviated from without disclosure; fiois the Code
uses terms such as "should" or "can.”" The remaipagsages of the Code not marked by these
terms contain provisions that enterprises are ctieghéo observe under applicable law.

For Code stipulations relating to not only thedéstompany itself but also its group companies,
the term “enterprise” is used instead of "company".

Primarily, the Code addresses listed corporatitinis.recommended that non-listed companies
also respect the Code.

As a rule the Code will be reviewed annually agaittee background of national and
international developments and be adjusted, if seEay.
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Shareholders and the General Meeting 3

2.1 Shareholders

2.1.1  To the extent provided for in the ArticlesAgsociation the shareholders exercise their
rights before ore during at the General Meeting, amthis respect, vote.

2.1.2 In principle, each share carries one voteer@hare no shares with multiple voting
rights, preferential voting rights (golden sharesjnaximum voting rights.

2.2 General Meeting

2.21 The Management Board submits to the Generaktidlg the Annual Financial
Statements and the Consolidated Financial Statemdihie General Meeting resolves on the
appropriation of net income and the discharge efabts of the Management Board and of the
Supervisory Board and, as a rule, elects the sbatefs' representatives to the Supervisory
Board and the auditors.

Furthermore, the General Meeting resolves on thiclés of Association, the purpose of the
company, amendments to the Articles of Associaind essential corporate measures such as,
in particular, inter-company agreements and transftions, the issuing of new shares and of
convertible bonds and bonds with warrants, andatitborization to purchase own shares. It can
resolve on the authorization of the remuneratiosteay for the members of the Management
Board.

2.2.2 When new shares are issued, shareholdergrimciple, have pre-emptive rights
corresponding to their share of the equity capital.

2.2.3  Each shareholder is entitled to participatéhe General Meeting, to take the floor on
matters on the agenda and to submit materiallwasiequestions and proposals.

2.2.4  The chair of the meeting provides for theeshent running of the General Meeting. In
this, the chair should be guided by the fact thomdinary general meeting is completed after 4
to 6 hours at the latest.

2.3 Invitation to the General Meeting, Postal V&eyxies

2.3.1 At least once a year the shareholders’ Gemdeating is to be convened by the

Management Board giving details of the agenda. érgnn of shareholders is entitled to demand
the convening of a General Meeting and the extensiothe agenda. The convening of the
meeting , as well as the reports and documentlidimg the Annual Report and the Postal Vote
Forms, required by law for the General Meeting tarde published on the company's internet
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site together with the agenda. 4

2.3.2  The company shall send notification of thevaming of the General Meeting together
with the convention documents to all domestic andeifjn financial services providers,
shareholders and shareholders' associations blyalecmeans if the approval requirements are
fulfilled.

2.3.3  The company shall facilitate the personal@sing of shareholders' voting rights. The
company shall also assist the shareholders in #® af postal votes and proxies. The
Management Board shall arrange for the appointmefita representative to exercise
shareholders' voting rights in accordance withrutdtons; this representative should also be
reachable during the General Meeting.

2.3.4  The company should make it possible for di@ders to follow the General Meeting
using modern communication media (e.g. Internet).

Cooperation between Management Board and Supervisory Board

3.1 The Management Board and Supervisory Board erad@ closely to the benefit of the
enterprise.

3.2 The Management Board coordinates the entelprisiategic approach with the
Supervisory Board and discusses the current sthtestrategy implementation with the
Supervisory Board at regular intervals.

3.3 For transactions of fundamental importance, Bréicles of Association or the
Supervisory Board specify provisions requiring #ygproval of the Supervisory Board. They
include decisions or measures which fundamentafignge the asset, financial or earnings
situations of the enterprise.

3.4 Providing sufficient information to the Supeswiy Board is the joint responsibility of
the Management Board and Supervisory Board.

The Management Board informs the Supervisory Boaedularly, without delay and
comprehensively, of all issues important to theegmise with regard to planning, business
development, risk situation, risk management andgiance. The Management Board points
out deviations of the actual business developmamh foreviously formulated plans and targets,
indicating the reasons therefor.

The Supervisory Board shall specify the ManagenBar#rd's information and reporting duties
in more detail. The Management Board's reporthéoSupervisory Board are, as a rule, to be
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submitted in writing (including electronic form).obuments required for decisions, in particular, 5
the Annual Financial Statements, the Consolidatgthricial Statements and the Auditors'

Report are to be sent to the members of the SugmwiBoard, to the extent possible, in due

time before the meeting.

3.5 Good corporate governance requires an operusdism between the Management
Board and Supervisory Board as well as among thabees within the Management Board and
the Supervisory Board. The comprehensive observariceonfidentiality is of paramount
importance for this.

All Board members ensure that the staff membery #raploy observe the confidentiality
obligation accordingly.

3.6 In Supervisory Boards with codeterminationrespntatives of the shareholders and of
the employees should prepare the Supervisory Boaegtings separately, possibly with
members of the Management Board.

If necessary, the Supervisory Board should medtawit the Management Board.

3.7 In the event of a takeover offer, the ManageanBerard and Supervisory Board of the
target company must submit a statement of thesamed position so that the shareholders can
make an informed decision on the offer.

After the announcement of a takeover offer, the dpment Board may not take any actions
outside the ordinary course of business that cpuélent the success of the offer unless the
Management Board has been authorized by the Gelksaling or the Supervisory Board has

given its approval. In making their decisions, tdanagement and Supervisory Boards are
bound to the best interests of the shareholderoatite enterprise.

In appropriate cases the Management Board shouldeo@ an extraordinary General Meeting
at which shareholders discuss the takeover offdmaaly decide on corporate actions.

3.8 The Management Board and Supervisory Board tomyith the rules of proper
corporate management. If they violate the due aackdiligence of a prudent and conscientious
Managing Director or Supervisory Board member, they liable to the company for damages.
In the case of business decisions an infringemémuty is not present if the member of the
Management Board or Supervisory Board could redsgnhelieve, based on appropriate
information, that he/she was acting in the besergdt of the company (Business Judgment
Rule).

If the company takes out a D&O (directors’ and a#fis’ liability insurance) policy for the
Management Board, a deductible of at least 10%@fdss up to at least the amount of one and
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a half times the fixed annual compensation of then&jement Board member must be agreed 6
upon.

A similar deductible shall be agreed upon in any@golicy for the Supervisory Board.

3.9 Extending loans from the enterprise to memioérhe Management and Supervisory
Boards or their relatives requires the approvahefSupervisory Board.

3.10 The Management Board and Supervisory Boardl sbaort each year on the
enterprise’s Corporate Governance in the AnnualoRefCorporate Governance Report). It is
an integral part of the annual corporate governatagment of the company. This includes the
explanation of possible deviations from the recomdagions of this Code. Comments can also
be provided on the Code’s suggestions. The commrall keep previous declarations of
conformity with the Code available for viewing da website for five years.

Management Board

4.1 Tasks and Responsibilities

4.1.1 The Management Board is responsible for iaddpntly managing the enterprise in the
interest of the enterprise, thus taking into act¢ahbe interests of the shareholders, its employees
and other stakeholders, with the objective of Snatse creation of value.

4.1.2 The Management Board develops the enterprigeategy, coordinates it with the
Supervisory Board and ensures its implementation.

4.1.3 The Management Board ensures that all prangsof law and the enterprise’s internal
policies are abided by and works to achieve themgliance by group companies (compliance).

4.1.4 The Management Board ensures appropriatemakagement and risk controlling in
the enterprise.

4.1.5 When filling managerial positions in the eptese the Management Board shall take
diversity into consideration and, in particulaméior an appropriate consideration of women.

4.2 Composition and Compensation

4.2.1  The Management Board shall be comprised\@raépersons and have a Chairman or
Spokesman. By-Laws shall govern the work of the &pement Board, in particular the
allocation of duties among individual Managementai&bmembers, matters reserved for the
Management Board as a whole, and the required iajor Management Board resolutions
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(unanimity or resolution by majority vote). 7

4.2.2 At the proposal of the committee dealing withnagement Board contracts, the full
Supervisory Board determines the total compensatibthe individual Management Board
members and shall resolve and regularly reviewMhaagement Board compensation system.

The total compensation of the individual membershef Management Board is determined by
the full Supervisory Board at an appropriate amdaged on a performance assessment, taking
into consideration any payments by group compani€siteria for determining the
appropriateness of compensation are both the tfgke individual member of the Management
Board, his personal performance, the economic taitiiathe performance and outlook of the
enterprise as well as the common level of the caorsgion taking into account the peer
companies and the compensation structure in pfaocthier areas of the company.

If the Supervisory Board calls upon an external pensation expert to evaluate the
appropriateness of the compensation, care mustxbecised to ensure that said expert is
independent of respectively the Management Boaddlag enterprise.

4.2.3 The total compensation of Management Boardnlbees comprises the monetary
compensation elements, pension awards, other awesgecially in the event of termination of
activity, fringe benefits of all kinds and benefitg third parties which were promised or granted
in the financial year with regard to Management f8oaork.

The compensation structure must be oriented towastiainable growth of the enterprise. The
monetary compensation elements shall comprise faml variable elements. The Supervisory
Board must make sure that the variable compensateEments are in general based on a multi-
year assessment. Both positive and negative dewelofs shall be taken into account when
determining variable compensation components. Alimpensation components must be
appropriate, both individually and in total, and frarticular must not encourage to take
unreasonable risks.

For instance, share or index-based compensatianeelss related to the enterprise may come
into consideration as variable components. Thesenemts shall be related to demanding,
relevant comparison parameters. Changing such npeaftce targets or the comparison
parameters retroactively shall be excluded. Foraexdinary developments a possibility of
limitation (cap) must in general be agreed upotheySupervisory Board.

In concluding Management Board contracts, card dlealaken to ensure that payments made to
a Management Board member on premature terminafidris contract without serious cause,
including fringe benefits, do not exceed the vabfigwo years’ compensation (severance pay
cap) and compensate no more than the remaining @étime contract. The severance payment
cap shall be calculated on the basis of the taaipensation for the past full financial year and
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if appropriate also the expected total compensdtiothe current financial year. 8

Payments promised in the event of premature teioimaf a Management Board member’s
contract due to a change of control shall not edde€®0% of the severance payment cap.

The Chairman of the Supervisory Board shall outlihe salient points of the compensation
system and any changes thereto to the General igeti

4.2.4  The total compensation of each one of the neesnof the Management Board is to be
disclosed by name, divided into fixed and variaienpensation components. The same applies
to promises of benefits that are granted to a Mamemt Board member in case of premature or
statutory termination of the function of a ManagemmBoard member or that have been changed
during the financial year. Disclosure may be disgehwith if the General Meeting has passed a
resolution to this effect by three-quarters mayorit

4,25 Disclosure shall be made in a compensatiportewhich as part of the Corporate
Governance Report describes the compensation syfsteManagement Board members in a
generally understandable way.

The compensation report shall also include inforomaton the nature of the fringe benefits
provided by the company.

4.3 Conflicts of Interest

4.3.1  During their employment for the enterpriseenmbers of the Management Board are
subject to a comprehensive non-competition oblayati

4.3.2 Members of the Management Board and employegsnot, in connection with their
work, demand nor accept from third parties paymentsther advantages for themselves or for
any other person nor grant third parties unlawéivemtages.

4.3.3 Members of the Management Board are bounth&yenterprise's best interests. No
member of the Management Board may pursue persueaésts in his decisions or use business
opportunities intended for the enterprise for hilinse

4.3.4 Al members of the Management Board shaltldee conflicts of interest to the
Supervisory Board without delay and inform the otheembers of the Management Board
thereof. All transactions between the enterprisgé i@ members of the Management Board as
well as persons they are close to or companies kbi@ay a personal association with must
comply with standards customary in the sector. Irgt transactions shall require the approval
of the Supervisory Board.
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4.3.5 Members of the Management Board shall takesigieline activities, especially O
Supervisory Board mandates outside the enterpoislg, with the approval of the Supervisory
Board.

Supervisory Board

51 Tasks and Responsibilities

5.1.1  The task of the Supervisory Board is to aslvegularly and supervise the Management
Board in the management of the enterprise. It nmesinvolved in decisions of fundamental
importance to the enterprise.

5.1.2  The Supervisory Board appoints and dismigssnembers of the Management Board.
When appointing the Management Board, the SupawviBoard shall also respect diversity and,
in particular, aim for an appropriate considerat@mwomen. Together with the Management
Board it shall ensure that there is a long-ternceasion planning. The Supervisory Board can
delegate preparations for the appointment of mesmbgthe Management Board, as well as for
the handling of the conditions of the employmenmntcacts including compensation, to

committees.

For first time appointments the maximum possiblpaptment period of five years should not
be the rule. A re-appointment prior to one yeamobefthe end of the appointment period with a
simultaneous termination of the current appointmehall only take place under special
circumstances. An age limit for members of the Mpamaent Board shall be specified.

5.1.3  The Supervisory Board shall issue Terms déface.
5.2 Tasks and Authorities of the Chairman of thpe3uisory Board

The Chairman of the Supervisory Board coordinateskvwithin the Supervisory Board and
chairs its meetings and attends to the affairb®fSupervisory Board externally.

The Chairman of the Supervisory Board shall alsaircthe committees that handle contracts
with members of the Management Board and prepaseSihpervisory Board meetings. He
should not be Chairman of the Audit Committee.

The Chairman of the Supervisory Board shall redylaraintain contact with the Management
Board, in particular, with the Chairman or Spokesnaf the Management Board and consult
with him on strategy, business development and niskhagement of the enterprise. The
Chairman of the Supervisory Board will be informieg the Chairman or Spokesman of the
Management Board without delay of important evevitich are essential for the assessment of
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the situation and development as well as for theaagament of the enterprise. The Chairman of
the Supervisory Board shall then inform the Sumamy Board and, if required, convene an
extraordinary meeting of the Supervisory Board.

5.3 Formation of Committees

5.3.1 Depending on the specifics of the enterpesd the number of its members, the
Supervisory Board shall form committees with suéfit expertise. They serve to increase the
efficiency of the Supervisory Board's work and Handling of complex issues. The respective
committee chairmen report regularly to the Supemnyi8oard on the work of the committees.

5.3.2  The Supervisory Board shall set up an Audim@ittee which, in particular, handles
issues of accounting, risk management and comm@iathe necessary independence required of
the auditor, the issuing of the audit mandate ®ahditor, the determination of auditing focal
points and the fee agreement. The chairman of tbhditACommittee shall have specialist
knowledge and experience in the application of antiag principles and internal control
processes. He should be independent and not benaifenember of the Management Board of
the company whose appointment ended less than éarsago.

5.3.3  The Supervisory Board shall form a nominattemmittee composed exclusively of
shareholder representatives which proposes suitzdndeidates to the Supervisory Board for
recommendation to the General Meeting.

5.3.4  The Supervisory Board can refer other facisslies to one or more committees for
handling. They include the enterprise’s stratedye tompensation of the members of the
Management Board, investments and financings.

5.3.5 The Supervisory Board can arrange for coneesttto prepare Supervisory Board
meetings and to take decisions in place of the Sigmy Board.

54 Composition and Compensation

5.4.1 The Supervisory Board has to be composeddh a way that its members as a group
possess the knowledge, ability and expert expegieaguired to properly complete its tasks.

The Supervisory Board shall specify concrete objestregarding its composition which, whilst
considering the specifics of the enterprise, take account the international activities of the
enterprise, potential conflicts of interest, an dig@t to be specified for the members of the
Supervisory Board and diversity. These concreteeabjes shall, in particular, stipulate an
appropriate degree of female representation.

Recommendations by the Supervisory Board to thepedemt election bodies shall take these

10
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objectives into account. The concrete objectivethefSupervisory Board and the status of the
implementation shall be published in the Corpofateernance Report.

The members of the Supervisory Board shall on thein take on the necessary training and
further education measures required for their ta3key shall be supported by the company
appropriately.

5.4.2 To permit the Supervisory Board's independadvice and supervision of the
Management Board, the Supervisory Board shall delwhat it considers an adequate number
of independent members. A Supervisory Board merntheonsidered independent if he/she has
no business or personal relations with the companits Management Board which cause a
conflict of interests. Not more than two former niters of the Management Board shall be
members of the Supervisory Board and Supervisonar@@omembers shall not exercise
directorships or similar positions or advisory ®éér important competitors of the enterprise.

5.4.3  Elections to the Supervisory Board shall laelenon an individual basis. An application
for the judicial appointment of a Supervisory Boamneémber shall be limited in time up to the
next General Meeting. Proposed candidates for theei&isory Board chair shall be announced
to the shareholders.

5.4.4  Management Board members may not become membehe Supervisory Board of
the company within two years after the end of tlagipointment unless they are appointed upon
a motion presented by shareholders holding mone 2586 of the voting rights in the company.
In the latter case appointment to the chairmangifighe Supervisory Board shall be an
exception to be justified to the General Meeting.

5.45 Every member of the Supervisory Board must tzare that he/she has sufficient time
to perform his/her mandate. Members of the ManagémBeard of a listed company shall not

accept more than a total of three Supervisory Bosaddates in non-group listed companies or
in supervisory bodies of companies with similaruiegments..

5.4.6 Compensation of the members of the SupewviBoard is specified by resolution of
the General Meeting or in the Articles of Assoa@ati It takes into account the responsibilities
and scope of tasks of the members of the SupewiBoard as well as the economic situation
and performance of the enterprise. Also to be ctmmed here shall be the exercising of the
Chair and Deputy Chair positions in the Supervidoard as well as the chair and membership
in committees.

Members of the Supervisory Board shall receive dixas well as performance-related
compensation. Performance-related compensationdladeo contain components based on the
long-term performance of the enterprise.

11
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The compensation of the members of the SuperviBogrd shall be reported individually in the 12
Corporate Governance Report, subdivided accordingotmponents. Also payments made by

the enterprise to the members of the Supervisorgr@r advantages extended for services
provided individually, in particular, advisory og@ncy services shall be listed separately on an
individual basis in the Corporate Governance Report

5.4.7 If a member of the Supervisory Board took patess than half of the meetings of the
Supervisory Board in a financial year, this shallifoted in the Report of the Supervisory Board.

5.5 Conflicts of Interest

5.5.1  All members of the Supervisory Board are labby the enterprise's best interests. No
member of the Supervisory Board may pursue personatests in his/her decisions or use
business opportunities intended for the entergasé@imself/herself.

5.5.2 Each member of the Supervisory Board shadirin the Supervisory Board of any
conflicts of interest, in particular those which yneesult from a consultant or directorship
function with clients, suppliers, lenders or othesiness partners.

5.5.3 In its report, the Supervisory Board shaflbim the General Meeting of any conflicts

of interest which have occurred together with theatment. Material conflicts of interest and

those which are not merely temporary in respedhefperson of a Supervisory Board member
shall result in the termination of his mandate.

5.5.4  Advisory and other service agreements andracts for work between a member of
the Supervisory Board and the company require thEe&isory Board's approval.

5.6 Examination of Efficiency

The Supervisory Board shall examine the efficieatits activities on a regular basis.

Transparency

6.1 The Management Board must disclose insiderrimétion directly relating to the
company without delay unless it is exempted from disclosure requirement in an individual
case.

6.2 As soon as the company becomes aware of théhtsican individual acquires, exceeds
or falls short of 3, 5, 10, 15, 20, 25, 30, 50 6#« of the voting rights in the company by means
of a purchase, sale or any other manner, the MamageBoard will disclose this fact without
delay.
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6.3 The company's treatment of all shareholdeneapect of information shall be equal.
All new facts made known to financial analysts airdilar addressees shall also be disclosed to
the shareholders by the company without delay.

6.4 The company shall use suitable communicatiodianesuch as the Internet, to inform
shareholders and investors in a prompt and unifoanner.

6.5 Any information which the company discloses aalor in line with corresponding
capital market law provisions shall also be disetbdomestically without delay.

6.6 Beyond the statutory obligation to report anidcldse dealings in shares of the
company without delay, the ownership of sharehiéndompany or related financial instruments
by Management Board and Supervisory Board membeal Be reported if these directly or

indirectly exceed 1% of the shares issued by tmepamy. If the entire holdings of all members
of the Management Board and Supervisory Board ekcE® of the shares issued by the
company, these shall be reported separately acgpitdi Management Board and Supervisory
Board.

The aforesaid disclosures shall be included inGbgporate Governance Report.

6.7 As part of regular information policy, the datef essential regular publications
(including the Annual Report, interim financial meps) and the date of the General Meeting
shall be published sufficiently in advance in aéfincial calendar".

6.8 Information on the enterprise which the compdisgloses shall also be accessible via
the company's Internet site. The Internet siteldletlearly structured. Publications should also
be in English.

Reporting and Audit of the Annual Financial Statements

7.1 Reporting

7.1.1 Shareholders and third parties are mainlprineéd by the Consolidated Financial
Statements. During the financial year they are teafdilly informed by means of a half-year
financial report and, in the first and second hs)vey interim reports or quarterly financial
reports. The Consolidated Financial Statements ted Condensed Consolidated Financial
Statements in the half-year financial report areldbarterly financial report are prepared under
observance of internationally recognised accourpirigciples.

7.1.2  The Consolidated Financial Statements musgprbpared by the Management Board
and examined by the auditor and Supervisory Bodfalf-year and any quarterly financial

13
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reports shall be discussed with the Managementdbgrthe Supervisory Board or its Audit
Committee prior to publication. In addition, then&ncial Reporting Enforcement Panel and the
Federal Financial Supervisory Authority are authedi to check that the Consolidated Financial
Statements comply with the applicable accountirgulaions (enforcement). The Consolidated
Financial Statements shall be publicly accessihthimw90 days of the end of the financial year;
interim reports shall be publicly accessible withhdays of the end of the reporting period.

7.1.3 The Corporate Governance Report shall coniaformation on stock option
programmes and similar securities-based incentiggems of the company.

7.1.4 The company shall publish a list of third tpacompanies in which it has a
shareholding that is not of minor importance fog #nterprise. The trading portfolios of banks
and financial services companies, on which votiigts are not exercised, are disregarded in
this context. The following shall be provided: namwed headquarters of the company, the
amount of the shareholding, the amount of equity tre operating result of the past financial
year.

7.1.5 Notes on the relationships with shareholdersidered to be "related parties" pursuant
to the applicable accounting regulations shall bevided in the Consolidated Financial
Statements.

7.2 Audit of Annual Financial Statements

7.2.1  Prior to submitting a proposal for electittne Supervisory Board or, respectively, the
Audit Committee shall obtain a statement from theppsed auditor stating whether, and where
applicable, which business, financial, personal atier relationships exist between the auditor
and its executive bodies and head auditors on teehand, and the enterprise and the members
of its executive bodies on the other hand, thaicteall its independence into question. This
statement shall include the extent to which otlewises were performed for the enterprise in
the past year, especially in the field of consudtaror which are contracted for the following
year.

The Supervisory Board shall agree with the audhat the Chairman of the Supervisory Board
or, respectively, the Audit Committee will be infoed immediately of any grounds for

disqualification or partiality occurring during theeudit, unless such grounds are eliminated
immediately.

7.2.2  The Supervisory Board commissions the autiit@arry out the audit and concludes an
agreement on the latter's fee.

7.2.3  The Supervisory Board shall arrange for tiditar to report without delay on all facts
and events of importance for the tasks of the Siipaty Board which arise during the

14
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performance of the audit.

The Supervisory Board shall arrange for the audibomform it and/or note in the Auditor's
Report if, during the performance of the audit, theditor comes across facts which show a
misstatement by the Management Board and Supeyvigaard on the Code.

7.2.4  The auditor takes part in the SupervisoryrBsadeliberations on the Annual Financial
Statements and Consolidated Financial Statemerdsrggorts on the essential results of its
audit.
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